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The Oakland Fire and Local 21
As you are all aware, the recent Ghost Ship fire is a
terrible tragedy for our entire Oakland community.
In the scramble to find answers, some media and
political narratives are starting to focus on city
workers as possible scapegoats.
Everyone wants to know how this happened so this
kind of tragedy can be prevented in the future. City
workers are grieving with the rest of our
community, and we want to take a moment to
remind members of resources that are available.

Employee Assistance Program (EAP)
EAP is a resource to help you cope with this event.
The City has a robust Employee Assistance Program
that is available to all employees and employees’
families. A copy of the City’s EAP brochure is
attached. EAP services are free and completely
confidential. Please call 800-834-3773.
The City is also offering “drop in” group sessions
where employees can discuss their shared
experience. Locations, dates and times are listed to
the right.

Memorial Wall
Near Hearing Room 1 in City Hall, there will soon be
a space inviting messages of condolences and
support for those affected by the tragedy.

Public Records Requests
Public records requests related to the fire are
pouring in and the City has requested these
requests be forwarded to Amber Todd
(ATodd@oaklandnet.com)
in
the
City
Administrator’s Office to ensure they are
coordinated and complete.

Media Inquires
If you are contacted by the media, refer the
reporter to Amber Todd in the City Administrator’s
Office (ATodd@oaklandnet.com). It is NOT a good
idea to make a comment to the media, even if you
are being pushed to do so. “No comment” is also a
right answer.
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EAP Drop-In Sessions
Location
Human Resources Dept.
150 FHOP, 2nd floor
PWA, Broadway Conference
250 FHOP, 4th floor
City Hall, Building Bridges
3rd floor
Edgewater, 7101 Edgewater
Building 2, Lion Creek Rm.
Police Admin Building
455 7th Street
Main Library
125 14th Street

Dates/Time
Tu, 13th 1:00 pm
M, 19th 9:30 am
Tu, 13th 9:30 am
M, 19th 1:00 pm
Tu, 13th 3:00 pm
M, 19th 3:00 pm
M, 12th 9:00 am
F, 16th 9:00 am
F, 9th 1:00 pm
M, 12th 1:00 pm
F, 9th 10:30 am
F, 16th 1:00 pm

For more information about
Weingarten Rights, visit:
http://www.ifpte21.org/cont
Weingarten Rights: Your Right to a Union ent/what-mistakes-aremembers-making-could-costRep During an Investigation
Union members should always request a them-their-jobs
representative when they are being questioned http://www.ifpte21.org/kno
by a supervisor and the interview could w-your-rights/weingartenrights or scan the QR code
potentially lead to discipline.
below to go directly to page.
When you get called into a meeting with
management:
1) If you believe there is a chance this could
result in disciplinary action, request a
Union Representative.
2) You do not have to answer questions until
a Union Representative is present. You
cannot be disciplined for invoking your
Weingarten Rights.
Contact Our Union
436 14th Street, Suite 1520
Know your rights because you must request a
Oakland, CA 94612
Union Representative to sure that you have an
510.451.4982
advocate who is experienced with investigations
and can advise you on how to navigate the
Karmen Lee Ortloff
investigation and will help address any discipline
kortloff@ifpte21.org
that might arise.
Subha Varadarajan
Your Union Representative is on your side. Not
subha@ifpte21.org
having anyone as your advocate and witness could
lead to inappropriate questions from your
employer or turn a casual investigation to a more
serious one. Protect yourself, and request a Union
IFPTELocal21.org
Representative!

